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Introduction
Experience-Based Situational Interview Questions
Actually, interviews questions that are based on the situation and experience enables the interviewers in getting their candidates away from not only prepackaged answers but also from canned generalities (Sima, Fredrik & Martin, 2018). Hence, it forces job hunters to give specific examples in the manner in which they utilized job-related competencies in solving problems related to the real life in the past. 
Personally, I will ask the following 3 experience-based questions to each candidate as I interview them to replace my previous role. First, the candidate should explain a scenario where he/she had to work together with a difficult colleague. Second, describe a predicament that you encountered and how you mitigated it. Lastly, justify a situation where you had to work based on a tight deadline.
Implications of the Questions
In regards to the first question concerning a situation where a candidate had to collaborate with a difficult colleague, it will allow me to know how the candidate demonstrated professionalism, most importantly, the communication and attitude incorporated to deal with others. Skills related to how to solve a problem and conflict resolution are critical and a solid candidate will reciprocate them by how he/she accomplished a realistic outcome when facing any difficulties of the co-worker (Jessica, 2018). 
Next, the question entailing the description of a difficult problem and the approach applied to solve it will enable me to recognized the thought process typically based on the candidates’ actions and how generally they like in approaching difficult problems. For instance, if the applicant took an initiative of seeking out feedback from colleagues in order to understand a problem, develop possible remedies and implement a solid solution. 
Finally, the interview question encompassing a justification of a situation that the candidate performed under a tight schedule will candidly aid me to understand how the interviewees demonstrated their capabilities to organize their workflow, deal with pressure including navigation through priorities that are competing (Candice, Hannah & Amy, 2018). Definitely, you will be able to analyze the full-time commitment to meet the deadline when reflecting their planning process, communication and their collaboration with others to achieve a common goal.
Conclusion
To sum up, qualified candidates will give their successful stories focusing on their professionalisms that directly link with the new career unlike unqualified candidates who will continuously offer not only vague generalities but also empty words. 
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